ANNEXURE-IX(B)

No.36035/17/85-Estt(SCT)
Government of India
Ministry of Personnel, P.C. & Pensions
Department of Personnel & Training

New Delhi, the 1st April, 86 

OFFICE MEMORANDUM 
Subject: Reservation for the physically handicapped persons in Group 'C' & Group 'D' posts/services under the Central Government. 

The undersigned is directed to refer to the Department of Personnel & A.R.Office Memorandum No.39016/6/77/-Estt (C), dated 4.11.77 read with O.M.No.36035/1483-Estt(SCT) dated 20.1.84, on the subject mentioned above and to say that the question whether the 3% reservation for the physically handicapped in Group 'C' and Group 'D' posts shall be computed on the basis of total number of vacancies occurring in all Group'C' and Group 'D' posts respectively under each Head of Department in a Ministry/Department/Office, although the recruitment of the handicapped would be only in the posts identified to be suitable for them, subject to the overall ceiling of 50% reservation in that post as laid down by the Supreme Court. 

As 3% reservation shall now have to be computed on the basis of vacancies occurring in both the identified and non-identified Group 'C' and Group 'D' posts, and since there are no reserved points for the physically handicapped in the roster for non-identified posts, the instructions laid down in this Department's Office Memorandum No.39016/20/80-Estt © , dated 27th March, 1981, O.M.No.36035/14/83-Estt.(SCT) dated 20th January, 1984 and O.M.No.36035/14/84-Estt (SCT) dated 10th September, 1984 for effecting and carrying forward the reservation for various categories of physically handicapped, through fixed points on the rosters, shall be deemed to have been withdrawn with immediate effect. Consequently, the 3% reservation for the physically handicapped shall now be computed in the manner laid down as under. 

In the beginning of each year, every appointing authority shall assess the number of vacancies, actual as well as anucpated, for making direct recruitment to the various posts/services under its administrative control. These vacancies shall be plotted on the separate rosters being maintained for different grades/cadres in each office of the appointing authority for giving effect to reservations for Schedules Castes/Tribes. In the case of such vacancies occurring in posts identified as suitable for one or more of the categories of the handicapped, the appointing authority shall also work out the number of vacancies which could be reserved for the physically handicapped, after accommodating fresh and the carried forward reservation of Scheduled Castes/Tribes, within 50% ceiling as laid down by the Supreme Court. This exercise shall be completed within the month of January itself and the appointing authority shall send a report to the Head of the Department by 31st January of each year intimating the following details about the vacancies available with it. 

i. Total number of vacancies available and required to be filled by direct recruitment, specifying (a) name of the post; and (b) Groups to which it belongs (Group C or D).

ii. Whether the post has been identified as suitable for the physically handicapped; and if so, for which sub-categories; and

iii. In case of identified posts, the number of vacancies out of (i) above, which could be reserved for the physically handicapped after adjusting the fresh and carried forward reservations for SC/ST within the 50% ceiling.

If after this exercise in January, more vacancies come up during, the recruitment years, they will also be reported to the Head of Department by each appointing authority as and when they occur so that the latter is in a position to reassess the computation of the reservation required to be made for the physically handicapped on a macro basis. If it is less on account of some anticipated vacancies not materializing, that also may likewise be reported to the Head of the Department so as to enable him to make necessary adjustment at his level. 

All heads of Departments shall maintain a separate 100 points Register for this purpose, in which each cycle of 100 points shall be divided into three blocks, comprising the following points: 

· 1st Block - point No.1 to point No.33

· 2nd Block - Point No.34 to point No.67

· 3rd Block - Point no.68 to point No.100

All the vacancies so reported by the different appointing authorities will be entered in this Register for each group of posts (Group C or D). The account shall be maintained on year to year basis separately for Group 'C' and Group 'D' 

